EXECUTIVE DIRECTOR’S FOREWORD

Tom Churchyard
Founder and Executive Director

We have weathered through the storm and the worst seem to
be behind us; COVID-19. Let us take a moment to remember
and honour those we lost during the peak of this pandemic.
We adopted some necessary changes from this COVID-19
experience and these changes ranged from our approach as
an organisation towards project execution, all the way to our
approach
towards daily interactions and most importantly
app
about being our brothers’ keepers. While these lessons might
have been hard for us to learn, we are proud as KI to have
sailed through them. A special thanks goes to our donors and
partners who supported us, were patient with us and trusted
us during this unprecedented time.
I observe with great concern the increase in gender-based violence cases in Eswatini; violence from
parents, boyfriends, custodians of the law and in the workplace. Therefore, I would like to assert that
Kwakha Indvodza has zero tolerance towards Gender Based Violence (GBV). Such heinous acts need to be
addressed swiftly
and effectively. This brings forward a need to unite resources and direct them towards
swi
fighting Gender Based Violence, a need to find synergies with micro efforts and macro efforts. It’s clearer
now more than ever that GBV is everyone’s issue, wherein development partners and civil society organisations amplify their efforts to end GBV in Eswatini. We therefore have not been nonchalant and we will
never be nonchalant. I can safely add that Kwakha Indvodza will continue engaging men, trying to unearth
the root cause of gender-based violence through trainings and skills equipping programs. We will continue
to create conversation about the toxic masculinities, toxic gender roles, and gender norms that, if and when
left unaddressed can contribute and be seen as part of the cause of GBV in the country.
I look back to 2012 when KI was born and a rush of sentiments overtakes me. KI is celebrating a
decade this year (2022), and there are a lot of lessons I have learnt thus far. I always get encouraged by the
calls I receive from Emajaha who have been with us in our various chapters. Their stories of how we
impacted their lives are always fresh in my memory and are memoirs I take along with me. I specially
have sincere gratitude to everyone who has supported KI since then, my family, family of staff members,
staff members, Emajaha with whom we work closely with, community leaders, partners and donors
who have supported KI and continue to support us, and the government of Eswatini, especially the
Deputy Prime Ministers office. If the past ten years have taught us anything, it's that there is still work to be
done in Eswatini. The decade has also provided us with a blueprint for the rules of egagement, which we
have
ha mastered, refined, and will continue to refine. KI and partners in response to ending GBV in the
country formulated the Eswatini GBV Charter, to which KI is a signatory. Our partners joined us for the GBV
Charter's major key signing ceremony at the Hilton Garden Inn. I plead with each and every Liswati to take
a public stand and sign the GBV Charter. The key signing is one of the many projects we have been engaging in this quarter. This newsletter will give a glimpse of the work done by KI. I can assure you that we are
doing way more. Special thanks to the team at KI for compiling this newsletter. Have a great read everyone!
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Eswatini GBV CharterThe key signing event
of the Century
By Siphesihle Dlamini

The Eswatini GBV Charter took the country
by storm when it was introduced and it is
growing profoundly.

Cover Story
Mr. Tom Churchyard, the Founder and Executive Director of Kwakha Indvodza welcomed
the guests by painting a picture of the Eswatini GBV Charter’s journey. He said the GBV
Charter was for Emaswati; by Emaswati to
end GBV in Eswatini. He added that the
Charter went through a vigorous validation
process that ensured that it suited the needs
of all Emaswati.

T

his is a national initiative by Emaswati
for Eswatini to make a lifelong pledge
to end Gender Based Violence (GBV)
within every sphere of their lives. On the
5th of May 2022, Kwakha Indvodza and
pa
partners
hosted a GBV Charter Key Signing
Event at the Hilton Garden Inn in Mbabane.
Present at this event was the Honourable
Minister of Sports, Culture & Youth Affairs
Harries Bulunga who signed the Eswatini
GBV Charter on behalf of Honourable
Deputy Prime Minister, Senator
Mr. Themba Masuku.

Hon. Mr Harries Bulunga signing the GBV Charter

Honourable Mr. Harries Bulunga rendered the
key note address by giving an introduction of
GBV and that it was in fact a result of gender
inequalit He appreciated all the work done
inequality.
by Civil Society Organisations (CSOs) to
combat GBV through research and advocacy.
He further encouraged all emaswati and the
government as an institution to sign the Charter and pledge to make Eswatini GBV free.

Vusi Kunene, a well known attorney moderated a panel discussion on the state of Gender
Based Violence in Eswatini during the proceedings. Members of the panel included
Hlob'sile Dlamini from SWAGAA, Mr. Mpendulo Masuku from the DPM’s Office and
Mr. Zwanini Tshabalala representing the
Council of Churches.
From the panel discussion, Mr Masuku gave
an overview of the kind of activities that the
government took part in to end GBV in the
country. He also touched on the SODV Act
and its impact in Eswatini. Mr Zwanini on
the other hand, gave an account on the role
played by the church to prevent the increase
in GBV cases in the country. He also mentioned that the church can be seen as protecting the perpetrators by not providing the
proper support to GBV survivors. “As a church,
we also have “tibi tendlu” and this is holding
back our efforts in fighting GBV,”
said Zwanini.

The audience on the day, was able to ask the
right questions because the right people to
answer these questions were all gathered in
one room. The audience wanted to know what
caused violence not just gender-based
violence and how can it be addressed.
Th said that a causal factor of the rise in the
They
number of cases reported in Eswatini should
be observed so that a root approach can be
developed.
In her closing remarks, Ms. Lomcebo Dlamini,
ABA ROLI Country Director said that partnering in the implementation of this initiative
was beneficial and hoped that the drive to end
GBV through the GBV Charter would not end
at the key signing event. She appreciated
everyone’s presence in the room saying that
they had a pivotal role to play in order to end
GBV in Eswatini.

Hlob’sile Dlamini was able to give an expert
opinion because SWAGAA works directly with
women and children that report abuse cases.
She elaborated on the statistics of GBV cases
reported to the organisation from 2020 and
brought forward an observation that there
was an increase in the number of cases
repo
reported
during the covid-19 lockdown.

Susan Marx Making her Submission
Tom Churchyard making his opening remarks.

The event was attended by key stakeholders
in Eswatini, from the private sector,
government, civil society organisations,
to legislators, law enforcement and
faith-based organisation members.
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Gcinizwi Mamba making her submission to the panel.
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SEIG Corner

In order to raise awareness leading up to the key signing event, information
desks were set up at Swazi Plaza, Makoti festival, Mahamba gorge hiking
and Lobamba emajaha outreach. Here, the general public was able to
sign the Charter and get a basic understanding of what it was.

Youth Creating
Employment
Opportunities for
themselves!!
By Siphesihle Dlamini & Nosisa Nkwanyana

Y

This is where youth development programmes come in offering young people work readiness programmes, opportunities to advance
their education and make a difference in
their communities. One of Kwakha Indvodza’s
Social Entrepreneurship and Income Generating Program’s objective is to create employment opportunities for out of school unemployed youth through regular mentorship on
business skills, careers guidance and income
generating initiatives.

outh unemployment can have a devastating impact on a country’s economic
g
growth
and sustainability. The unemLudzeludze Inkhundla is one of the construing
ployment rate in the kingdom of Eswatini has
constituencies in which KI implements these
increased dramatically in the COVID-19 era
activities with young men; offering them job
hence Youth Development is essential in
creation skills.
creating employment opportunities for
“These young men completed the SEIG
young people and there are
far more prospective workers
programme in 2021 and graduated with
than there are jobs available,
several skills, including but not limited to
and many are not able to afford
to study further in specialised fields. entrepreneurship and carpentry.”

After being engaged in KI’s Apprenticeship
programme, a group of apprentice carpenters
from this community started sourcing
refurbishment jobs and to their luck, received
one from Ludzeludze Primary School where
they repaired 44 double desks at a cost of
E13, 000 inclusive of materials, travel, and
labour.
A picture of the Advert

Some of the delegates, companies, and organisations that first signed the Charter
included Kwakha Indvodza, US Embassy, European Union Delegation, British High
Commission, Standard Bank, MTN Eswatini, Eswatini Observer, Eswatini Post and
Telecommunications Corporation and the Eswatini Council of Churches.

Mzwandile repairing desks
at Ludzeludze Primary School
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Desks repaired at Ludzeludze Primary School
in May 2022.
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SEIG Corner
These young men completed the SEIG
programme in 2021 and graduated with
several skills, including but not limited to
entrepreneurship and carpentry. Due to their
dedication, decorum, and positive outlook,
Kwethu Shongwe, Lungelo Dlamini, and
Mz
Mzwandile
Simelane have been provided with
the "stepping stone" to continue using their
skills. Speaking with the three young men,
they expressed their gratitude to KI for the
free education they received and for improving
their quality of life by enabling them to
suppo their families through the sale of
support
the wooden goods they produce.
Any plans for the future? Mzwandile responded, "Yes, of course, I want and will soon
create my own workshop. I want to produce
great products and hire other young people in
my community." Kwethu on the other hand
encouraged other young guys to sign up and
actively take part in the programmes that KI
offers. The KI team takes delight in having
had such a significant influence in the lives of
these young men and will continues to assist
more men with a similar vision for their future.

SEIG Corner

As part of their curriculum, the
participants were taught about
positive mental attitudes and
self-awareness; goal setting,
personal branding.

T

he Learn 2 Earn course was conducted
in four communities, namely; Lobamba,
Ludzeludze Inkhundla in Nkamanzi,
Mbabane East at Bahai Centre and Mangwaneni. The project also worked with other
community-based organisations and community councils to support mobilisation and
project implementation. This 5-day Course
equipped participants with knowledge and
skills that are crucial in today’s workplace,
as an employee or entrepreneur.

As part of their curriculum, the participants
were taught about positive mental attitudes
and self-awareness; goal setting, personal
branding, and professionalism; communications and interview skills; CV writing and
job searching skills; business planning
and entrepreneurship; and test interviews.
All programme participants provided their
personal, professional, and academic information and took part in a pre-testing process.
This process assessed their knowledge levels
in all five sessions before and after the
training. According to the post-test results,
the average percentage increase after training was 10%. When comparing the various
topics, the section with the highest increase
was CV writing and Job searching skills with
a 10% increase. It was followed by positive
mental health attitude and self-awareness
with a 9% increase, and other sections all
at 6%. When the project data was examined,
it remained clear that the project benefited
young emajaha, as the average age of
enrolment was 24.

85 EMAJAHA
COMPLETE LEARN 2
EARN FIVE-DAY COURSE.

The final day of the training allowed
participants to practise what they learned
during the week by participating in mock
interviews. KI compiled feedback notes for
participants after conducting mock interviews with them, informing them on areas
of improvement based on what they have
learned throughout the week.
These trainings are then evaluated by programme participants, who provide feedback
that will help KI improve her programming.
According to these evaluations, participants
felt that the training sessions were relevant
and that the training materials provided
were useful. However, there were some
suggestions for improvement, such as
extending training days and adding digital
tools to improve understanding of marketing
and branding.
Training participants expressed an interest
in additional mentorship trainings such as
basic computer lessons, customer service,
farming, and livestock keeping. With this
feedback, the project will contact a partner
and refer emajaha for ongoing mentoring.
Some of the partners who are already assisting in some of the request sections are
Pelum, who is assisting with agroecology
farming practises, and Green Living, who is
assisting emajaha with recycling plastic and
generating income.

By Siphesihle Dlamini

Kwakha Indvodza, under the Social
Entrepreneurship and Income generation
Project successfully trained 85 emajaha
in the Hhohho and Manzini region.
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Some of the skills the Emajaha were equipped with
Emajaha Participants putting the skills they have
been taught to practice.
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ARISA New World, New rights

A SPOTLIGHT ON THE
COMPUTER CRIME AND
CYBERCRIME ACT (2022). ILLEGAL DATA INTERFERENCE.
Taken from an Analysis by ARISA

K

wakha Indvodza, in partnership with
Advancing Rights in Southern Africa
(ARISA) is implementing a project
called Umhlaba Lomusha, Emalungelo
Lamasha (New World, New Rights). The aim
is to increase knowledge on the need and
con
contents
of the Computer Crime and
Cybercrime Act (2022) amongst duty-bearers,
legislators, and key opinion-holders. The
gazetting of the Computer Crime and
Cybercrime Bill in August 2020 was a
significant milestone in countering computer
crime and cybercrime in the country.
Ma
This Bill then became an act in March
2022.

On its own, Eswatini might not be at great
risk of cybercrimes, with the US State
Department’s 2019 Eswatini Crime and
Safety Report indicating that there were no
widespread reports of sophisticated internet
crimes. However, the use of digital
technologies is growing across the continent
and the challenge of tackling cybercrimes
follows the proliferation and use of these
technologies.
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ARISA New World, New rights

“There is also no clarity in
the Bill on whether there
should be exceptions
when it comes to illegal
data interference,
with regards to issues
concerning corruption
and other forms of
wrong-doing.”

There is also no clarity in the Act on whether
there should be exceptions when it comes to
illegal data interference, with regards to
issues concerning corruption and other forms
of wrong-doing. There is debate regarding the
issue of unauthorized access and use of
compu systems for the purposes of whiscomputer
tleblowing in the public interest. Focus in this
debate is on whether importance should be
placed on the motive behind whistleblowing
(public good) or the crime of unauthorized
access.

The law could be used to target journalists
and other media practitioners especially
investigative journalists, activists, security
researchers and lawyers who work on human
rights issues whose trade involves unearthing
in
information
that is not ordinarily in the public
domain and could fall under these ‘critical
databases’. Their actions can be interpreted
broadly by law enforcement and prosecutors
as illegal data interference. The penalties
that are imposed for the offences above and
generally for different offences under the Act
are extremely high when compared to
penalties imposed under similar laws in the
region.

Firstly, under section 6, the Act provides for
the offence of illegal data interference with
a fine not exceeding one (1) Million
Emalangeni. Considering this provision, it is
necessary that the law be sufficiently clear
so that members of the public have a clear
understanding of what exactly is being
criminalized.
Secondly, Specifically, the provisions in the
Act on “data that is in a critical database or
that is concerned with national security” is
vague. The Act should define “critical
database” amongst other terms so that
there is clarity on the nature of the databases that are considered as critical in relation
to national security. Thus, the current wording of this provision is vague and overly
broad and could potentially inhibit enjoyment of human rights and inhibit individual
freedoms. Such provisions could be used to
deny the media or other citizens’ access to
information which could be in the public
interest.
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KI Staff at an Inception report meeting at Mountain Inn
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Our Staff

Celebrated Birthdays

OUR STAFF ON THE
SOCIALS!!!

Birthdays celebrated
within the quarter
This is one of the most special days of
the year when everyone deserves to be
acknowledged and celebrated. Our HR
policy goes a step further by allowing staff
members to take time off for birthdays.
While they are at home relaxing or
themsel
indulging themselves,
each employee
receives heartfelt birthday messages from
the entire team. We are certain that after
the day-off, they come back with a bang!

Siphesihle Dlamini
15 June

Thabang Dladla
14 May
Sakhile Shabangu
16 June
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Mens Health

Opinion PieceInvesting in Men’s health
By Tinashe Nyoni

M

ental health refers to a dynamic
state of internal equilibrium which
enables individuals to use their
abilities in harmony with universal values
of society. It takes into consideration
basic cognitive and social skills, ability
to recognize, express and modulate
one’s own emotions as well as emphathize with others; flexibility and ability
to cope with adverse life events.
Mental Health and finances have a great
linkage. Having debts and empty pockets
often leads to stress thus causing one to
engage in unhealthy behaviours. Knowing
how to manage finances reduces financial
stress and ultimately improves one’s mental
health.

One of the three key pillars at Kwakha
Indvodza is male health. Generally, in the
past, male health was often viewed in the
premise of sexual health and reproductive
health; neglecting the silent killer, mental
health. At KI, we have noticed that we need
to do more, and do better in having programs
that promote a whole-stick approach to male
health. The whole-stick approach to male
health is influenced by the observation of
the impact of neglecting male health; in
2020 55
55.10% men committed suicide, and
in the world generally more men commit suicide compared to women. Through programs
such as Babelocotfo, Litfuba Ngelakho and
Lisango Letempilo we encourage men to take
charge of their health and be more active in
taking health decision even on mental Health.

Kwakha Indvodza

Litfuba Ngelakho
Through SEIG we equip men to have means
to attain financial health. These programs;
are inadvertently working towards changing
the lives of those around us and mental
health in men, changing one l ife at a time.
s
There are several
ways one can ensure a
healthy mind i.e., regular exercising, having
enough time to sleep, having a social life,
connecting with friends and family, eating
healthy as well as maintaining healthy habits
ensuring you don’t drink or smoke
excessively.
There is an urgent need for Africa to ensure
that there is a pool of resources to tackle
mental health issues at various community
levels. I call upon our respective leaders to
consider and give adequate attention to
mental health and invest more in community based services. Awareness raising and
capacity building on mental health is of
paramount importance. There is no health
without Mental health.

Mental health issues can result in a lot of stress
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Lobamba Chapter Emajaha
Graduate, New Chapter
Office at Kwaluseni
By Bandile Lukhele

“When there has been so much love and
happiness for someone, it is natural to
be reluctant to close such a wonderful
chapter in our lives, for moving forward
acco
is rarely accomplished
without considerable grief and sadness. And while our
sorrow may be profound, the clouds will
clear, and the sun will shine on us again.
And in that warm, bright light we will find
ourselves facing a glorious future. A
future of exciting challenges and infinite
whi
possibilities, in which
the horizon will
stretch out before us, trimmed in the
heavenly glow of the sunrise of our
tomorrow.” The Prince and Me.

“I now know the importance of a gender
equal society, male health and family
planning,” said Dlamini, Mnakekeli is one of
the many emajaha who engaged with the
curriculum.
Together with the graduating group of
Emajaha, we touched the lives of those
around us through; food drives with Waterford
Kamhlaba students and Gogo Lushaba’s
household is a testament to that drive. We
also touched lives in our condom distribution
drive and our community sensitizations with
the Royal Eswatini Police Services (REPS).
All of these are just a few of the activities
the group had. You might have noted that we
refer to them as we, it's because from these
acts of social responsibility, they have
earned the right to be called the mighty
valour warriors, the Men of Tomorrow.

W

e borrow the lines from a movie to
describe our emotions as we close
the chapter office at Lobamba.
We are equally proud and equally sad about
emajaha graduating in our chapter in
Lobamba. The relationships and experiences
we had with each and every one of those
225 emajaha will forever remain engraved
deep down in our hearts. We have made
famil and most importantly
friends and family,
we hope to have made an impact; an impact
that will influence behaviour change among
men in terms of financial independence,
social responsibility and male health.

The Royal Eswatini Police Services in one
of the sensitizations

We were rest assured when we heard
Mnakeleli Dlamini, 16 years old saying
while he was on the chapter, he had learnt
much in a fun and engaging way

Kwakha Indvodza
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Litfuba Ngelakho

Babe Locotfo

KI Produces First of its
Kind Babe Locotfo
Facilitators’ Manual

“These young men completed the SEIG
programme in 2021 and graduated with
several skills, including but not limited to
entrepreneurship and carpentry.”
Kenneth Oporoza, the chapter coordinator
expressed how emotional the journey was for
these young men and how the achievement
they have made would impact their lives.
“You need to understand some of the
g
emajaha here are getting
equipped with
income generation skills, some of them
never had someone who cared enough
for them to talk about the topic range we
covered here,” said Oporoza

By Bandile Lukhele

While we have mixed emotions with the
graduation of emajaha from Lobamba, we
are excited and delighted about the prospects
with the chapter at Kwaluseni. Yes, we are
enrolling at Kwaluseni Chapter again! The
en
enrolment
and turnout is already amazing.
We are looking forward to a future with infinite possibilities. We say to emajaha from
Kwaluseni! a great and warm welcome, and
please embrace the curriculum and stick
around for more fun and learning.

You might recall that, Babe Locotfo (BL)
began as one day workshops, transitioned
to the photography exhibition, letter to
my father campaign, social media campaign and later a three days seminar.

L

et’s track back and reminisce about
the wonderful takeaways we had
with Babelocotfo thus far. KI took
BL to the four regions of Eswatini, in
the regions, KI engaged fathers and
expectant fathers in a one-day seminar about
positive fatherhood. In a nutshell participants
explored the principles of fatherhood, challenges experienced by fathers and how to
overcome the challenges. The participants
were so eager and the chants of the day
would be “how do I become a good dad?”
Infact recently KI was contacted by the
groups of fathers from Siteki requesting BL
sessions.

As a result, the letter to my father campaign
was launched. Here, we asked children to
write letters about their fathers, expressing
their feelings about the relationship and
efforts their fathers have made in their lives.
Their responses were amazing, those letters
were impactful to the extent that KI got
reassurance that, focusing on helping men
have a positive impact as father is the way
to go.
kn
It’s a known
fact that, some lessons are
better learnt through modelling those lessons
than theorizing the lessons. In the spirit of
adopting the concept of modelling; the good
dad campaign was conceptualised, whereby Swazi Fathers were modelling positive
fatherhood. KI requested fathers to take
positi
pictures modelling positive
fatherhood, and
the responses were great, photographs
of fathers changing nappies, carrying their
babies on the shoulder, walking them to
schools or playing with them. The pictures
deserved a public exhibition in which it
eventually happened. To amplify the reach,
the pictures are still being shared in KI
social media platforms on Fridays with our
fatherhood Friday campaign.
.

A group Photo of Emajaha During Graduation.
Fathers in a one day workshop session

The KI implementing team tracked back
and realised that before fathers are taught to
be good dads, they should know the impact
they have on the lives of their children.
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One of the pictures that were submitted
for the exhibition.
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Babe Locotfo

Training and Technical
Assistance

The objectives of the sessions were concise and
behavioural change driven; help instill positive
involvement in preparing and planning for a baby,
be supportive and involved during pregnancy
KI switched strategy and had in the trainings
as three days long instead of one, the
approach was necessary if we were to
maximise the impact of BL. The objectives
of the sessions were concise and behavioural
change driven; help instil positive involvement
in preparing and planning for a baby, be
suppo
supportive
and involved during pregnancy
other than providing financial resources ultimately how men can be more involved when
the baby is born. From these three sessions
alone, about 256 fathers and expectant
fathers in Eswatini were reached. From the
fathers we reached KI envisioned fathers who
will model positive fatherhood. It’s with the
hope that when their kids have experienced
positive fathers’ character, positive conflict
resolution measures, and more involvement
in their livelihoods by their fathers they will
themselves do likewise and break the cycle of
neglect.

BL went live to Broadcast media on
father’s day, with a father’s day 2 hours
long live show. Through the show KI tried
to compress and address pivotal topics
that are centered around fatherhood such
as role sharing, quality time and positive
sh had a partner from the
discipline.The show
DPMO’s office, Mr Clement Dlamini;
a father, KI Board Member, Pastor and
Social work lecturer at University
of Eswatini and KI Founder and
Executive Director Tom Churchyard
From these experiences KI has developed
Babelocotfo: The Good Dad Campaign
Manual. Yes! A facilitators manual for BL.
A manual with three units, each unit with
a very own set of topics. The manual was
developed in context of Eswatini, with
practical examples that affect a swazi
father. The manual will be used in future
and in engagement with fathers and
expectant fathers, the BL Manual joins
the rank of men of tomorrow publications
by KI.

KI, one of Eswatini leading gender equality
organisations and have taken the initiative
to offer a range of training packages for
institutions. These are aimed at addressing
issues of gender equality within the workplace and ultimately life outside the institution they operate in.
Research on the working life of a person has
shown that an individual will spend about
50% of their waking life in the workplace
and sometimes more. This ultimately means,
human resources personnel have a huge
role of looking out for the welfare of their
empl
employees and finding meaningful programs
that will impact their interaction within the
workplace and outside of the workplace.
Our institution training packages are meant
to facilitate fun, interactive, inclusive and
participatory. These were designed by a
former teacher and are meant to be
pa
impactful. The packages
explore gender
power dynamics, masculinity, violence
pr
prevention,
SODV Act, and sexual harassment. The curriculum was developed with
consideration of the cultural context of Eswatini, identity, and assumed gender roles. It's a
cherry on top that KI has about a decade of
direct involvement on gender equality and
gender issues in Eswatini.

With a range of options to choose from, you
get a range of topics from each topic However, because the training packages are a
response to the need we saw within workplaces we do offer the option of selecting
topics and custom making a package to
address the needs per institution.

One of our Facilitator leading sessions at Guba

We've had technical training assistant
coordinator and communication officer
trainied at Guba. And yep, the results were
overwhelming, the engagement was sight to
behold. From the words of our communication officer who was also present at training,
“Its always overwhelming when you see men
and women completely engaging in a meaningful conversation aimed at improving their
lives and those of those around them”.
We encourage you get in touch with
Mr Thokozani Gina the training assistant
coordinator and get a quote a per your organisation needs.
Telephone: 268 2404 2265
Cell: 268 7605 0717/ 268 7948 0691
Email: training@kwakhaindvodza.com/
thokozanig@kwakhaindvodza.com

Participants with their group certificates after
completing a three-day session
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Page 15

Kwakha Indvodza

Page 16

Lisango Letemphilo

14 Dialogues done
covering 491 Men
around Eswatini
By Bandile Lukhele

K

wakha Indvodza under project Lisango
Letempilo is having dialogues with men.
pu
The purpose
of these dialogues is to
understand the drivers and barriers of male
health seeking behaviour and especially the
veracity of anecdotal data assumptions of
what influences men, when it comes to health
behaviours.
p
The uniqueness of the project
is that it offers
a lively engagement of why men are reluctant
in accessing health care. Participants range
are men and boys between the ages 18 – 49
years. Currently 46% of men are accessing
health care. This ultimately means men are
not accessing health services. The static
pr
proves
need to have conversations, why men
are not seeking the services, dialogue that
are fruitful.

Nature of Dialogues
The team uses a questionnaire to collect
information from the group during the
dialogues. The facilitator is guided by the
question guide for the dialogues which is
also done in siSwati. The questionnaire
assists the facilitator in probing more
responses from the men during the
dialogues.

Kwakha Indvodza

Lisango Letemphilo

It's been an ongoing notion
that sources of support are
available for men to access
health services and men are
just unwilling or incapable of
accessing them.

We discovered from the dialogues, that men
are open and eager for accessing a variety of
health services, but none of the available
sources feel safe or relatable to them, hence
some prefer going to traditional healers.
These are responses from the target groups
that KI has engaged so far, the list inclusive
conduc
of bus conductors,
farmers and general public
men. From these responses and behavioural
change focused dialogues It’s with hope to
see more men seeking out health services.

The dialogues are ongoing and the idea is to
anticipate more meaningful dialogues from
men across the country that will impact
behaviour change and eventually have more
male overcoming the barrier that prevents
them from seeking health services.

Project Coordinator leading a dialogue at the Milling

A majority of the men voiced out that KI really
presented a rare platform for them which was
solely meant to get their experiences and barriers when it comes to accessing health
services.
The responses from men during the dialogues are genuinely challenging the assumptions and conventional understanding around
reasons for men not accessing health services. It's been an ongoing notion that sources of support are available for men to access
health services and men are just unwilling or
incapable of accessing them.
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A group of men and boys in a dialogue

Kwakha Indvodza
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KI New Staff

KI Staff and Board

New Staff

KI SMT Members
Fat congratulations to Sakhile Shabangu and Nicholas Mamba
for joining the senior management team at Kwakha Indvodza.
We are also pleased to welcome, Lindelwa Dludlu, Mpatso Kampeni,
Mbusweni Simelane and Tinashe Nyoni to the KI family, and we
wish them all the best as they execute their respective roles.

Senior Management Team:

Mbusweni Simelane

Lindelwa Dludlu
Legal Intern

Bachelors of Law (Uneswa)

Sakhile Shabangu

Advocacy & Communications
Coordinator
Bachelors of Social Work (Uneswa)
and Yali Mandela Washington
Fellow; Leadership in Civic
Engagement Gama.

Kwakha Indvodza

Nicholas Mamba
Senior Finance Officer

Tinashe Nyoni

Programs & Advocacy Officer

Diploma in Accounting and Finance
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Certificate in Sustainable Leadership,
Certificate in Information Technology,
Certificate in Youth Leadership
Development,
Diploma in HIV/AIDS Counselling, Care
and Support and Development Studies
B.A (Hons)

Kwakha Indvodza

Lisango Lisango Letemphilo
Project Officer

Certificate in Communication Skills,
Certificate in Leadership and Teamwork,
Certificate in Counselling on HIV and
Opportunistic Infection

Mphatso Kampeni

Donor Relations & Resource
Mobilisation Officer
Bachelors of Arts Degree (Honours) in
Diplomacy and International Relations and
awaiting Master’s degree in Development
Studies from University of the Free State -RSA
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Staff Fun

KI Fun Day
We work hard, we play hard. Here is a snippet
of our Fun and wellness day. We had loads and
loads of enjoyment.

Kwakha Indvodza
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